Therapeutic Preschool Family Intervention Specialist

SUMMARY:

Under direct supervision of the Lead FIS, assumes responsibility for day-to-day oversight of classroom environments and families enrolled in the therapeutic preschool. Contributes to overall program goals, including delivering early intervention focused curricula, fostering respectful communications, documenting therapeutic interventions, and collaborating with professionals. 

DUTIES AND RESPONSIBILITIES :

1. Conducts children’s assessments such as the ASQ, with client families and in accordance with program policies and procedures and HIPPA regulations.

2. Informs the FIS II of atypical child development issues and prevailing and/or acute child/parent needs.

3. Prepares and organizes materials for daily activities in the classroom.

4. Serves classroom meals and clean up following meal.

5. Rotates toys in classroom to keep play areas renewed.

6. Cleans toys primarily used during play on a regular basis.

7. Assist classroom children with activities and respond to children’s needs (diapering, feeding, soothing, etc.) and attending to children during playground activities. 

8. Provides suggestions and comments related to classroom functioning.

9. Attends families during field trips and to and from PB&J vans.

10. Completes various classroom duties including procuring classroom materials, taking classroom materials to APS resource center for lamination or dye cut, maintaining the children’s name board, and running errands related to classroom functioning.

11. Guide volunteers through classroom aide activities.

12. Alerts Classroom FIS I or II in cases of suspected abuse or neglect.

13. Participates in regular supervision.

14. Participates in In-Service staff training and meetings and engages in competency-based training to meet standards and/or licensure requirements, as well as to meet the requirements of other regulatory bodies. 

15. Adheres to agency policies and standards including PB& J’s Code of Ethical Standards and Professional Conduct; as well as licensing, accrediting, funding, and regulatory bodies rules and regulations in all activities normally associated with PB&J’s services. 

16. Engages in effective, constructive communication with PB&J team members including cross component staff in accordance with HIPAA regulations and as is relevant to client needs, service delivery, team development, conflict resolution and other areas relevant to the workplace.

17. May serve on selected agency committees.

18. Other job-related duties as assigned.

MINIMUM JOB REQUIREMENTS:
High School diploma 

Two (2) years in child development interactions.

45 hours of childcare development coursework.

Development Specialist I certification within 6 months of employment.

Criminal background check required prior to employment.

TB Clearance.

CPR and First Aid certification.

KNOWELDGE, SKILLS AND ABILITIES REQUIRED:

Ability to read and interpret documents such as safety rules, operating and maintenance instructions, and procedure manuals. 

Ability to write routine correspondence and help create classroom posters. 

Ability to add and subtract two digit numbers. 

Ability to apply common sense understanding to carry out details with problems involving a few concrete variables in standardized situations. 

Ability to follow instruction.






